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to the highest bidder. Every possible inducement
is present for machine-gun-like hiring and firing.
The average turnover of labour, that is the number
of men hired in comparison with the total number
employed, was 300 per cent, during the war. The
average of the White Motor Company for 1917 was
74 per cent, and for 1918 was 62 per cent., which
includes the withdrawals by draft or enlistment
amounting to 8.75 per cent. The largest month
during these two years had 9.2 per cent., in September,
1917,  and the lowest had 2.6 per cent., in January,
1918.    For the year 1919 the lowest monthly per-
centage was 1.23 and the highest 2.65.    When you
consider that, the country over, it seems almost
impossible to get a day's work for a day's pay, and
that men consent to be hired apparently only for
the purpose of ascertaining what the job is like, which
curiosity is very quickly satisfied, the example of
the White Company is worthy of the closest study
and holds many lessons for those who would solve
the problem of industry by resounding formulae.
The remarkable success is not due to trick or magic
but to the firm grasping by everyone of the cardinal
principle of our economic life, and that is that wealth,
whether in the form of wages or profits, comes from